
GOVERNMENT OF NUNAVUT 
EMPLOYMENT OPPORTUNITY 

 

 

Title: Audiologist (2) Salary: $99,743 per annum, 37.5 hour/week 
Department: Health Northern Allowance: $ 15,016 
Community: Iqaluit Union Status: Nunavut Employees Union 
Reference Number: 10-505764 Housing: Subsidized Staff Housing is Available 
Type of Employment: Indeterminate Closing date: Open Until Filled 

 
 

This is a Highly Sensitive Position and a satisfactory Criminal Record Check, along with a clear 
Vulnerable Sector Check is required. 

 
This employment opportunity is open to all applicants. 

 
Reporting to the Manager Rehabilitation Services, this position is part of the rehabilitation team 
in the Department of Health. This position plans, develops, organizes, delivers and evaluates 
Audiology services to all populations in the Qikiqtaaluk Region. The Audiologist provides 
specialized audiological assessment, diagnosis and intervention for individuals with hearing 
loss. The Audiology program consists of an Audiology Assistant and a Hearing Instrument 
Practitioner.  

 

The Audiologist will develop, assess, implement and evaluate comprehensive audiology 
services on an inpatient, outpatient and community level to ensure the individuals requiring 
assistance maintain or regain their highest level of independent hearing function by responding 
to self-referrals or referrals from physicians, nurses or other allied health professionals. In 
addition to the adult caseload this position will be responsible for selecting appropriate test 
measures in the pediatric population including behavioral observation audiometry, visual 
reinforced audiometry and play audiometry. This position will be responsible for ongoing 
contact with manufacturers and suppliers of amplification devices and audiology equipment to 
ensure equipment is up to date and calibrated. The Audiologist will also coordinate the delivery 
of audiological services in the Qikiqtaaluk region by developing and maintaining a working 
relationship with staff in the 11 Community Health Centers in addition to the multidisciplinary 
team based in Iqaluit. Travel within the Qikiqtaaluk region is required. 

 
The incumbent will have knowledge of and experience administering and interpreting Auditory 
Brainstem Response testing (ABR) as well as the ability to case-manage and provide 
comprehensive care to patients of all ages in a manner that is respectful and considerate of 
cultural diversities. 

 
The ideal candidate will have completed a Master’s Degree in Audiology along with (1) one year 
of related experience. Membership in good standing with a provincial licensing body is required. 

 
The Official Languages of Nunavut are Inuktitut, Inuinnaqtun, English and French. Fluency in more 
than one of Nunavut’s official languages is an asset. Knowledge of Inuit language, communities, 
culture, land and Inuit Qaujimajatuqangit would be considered an asset. 

 
Equivalencies that consist of an acceptable combination of education and experience may be 
considered. 

 

An eligibility list may be created to fill future vacancies.  
Please contact the manager for an questions: Katherine Choi, kchoi@gov.nu.ca  

 

Please see for more details: https://www.gov.nu.ca/jobs/audiologist-10-505764-0 
 
 
 

If you are interested in applying for this job, please email your cover letter and resume to gnhr@gov.nu.ca. 
Please include the REFERENCE # in the subject line of your email. 

 

• The Government of Nunavut is committed to creating a more representative workforce so it can better understand 
and serve the needs of Nunavummiut. Priority will be given to Nunavut Inuit. 

• Candidates must clearly identify their eligibility in order to receive priority consideration under the Nunavut Priority 
Hiring Policy. 

• Employment in some positions requires an acceptable criminal record check. Possession of a criminal record will 
not necessarily disqualify candidates from further consideration. 

• Eligibility list may be created to fill future vacancies. 

• Job descriptions may be obtained by fax, email or on the website. 

• Only those candidates selected for an interview will be contacted. 

 

CONTACT:  
Department of Human Resources, Government of Nunavut 
PO Box 1000, Station 430, Iqaluit, Nunavut X0A 0H0  
www.gov.nu.ca/human-resources 

Phone: (867) 975-6222 
Toll Free: 1-888-668-9993 
Fax: (867) 975-6220 
Email: gnhr@gov.nu.ca 

mailto:kchoi@gov.nu.ca
https://www.gov.nu.ca/jobs/audiologist-10-505764-0
mailto:gnhr@gov.nu.ca
http://www.gov.nu.ca/human-resources
mailto:gnhr@gov.nu.ca


POSSIBILITÉ D’EMPLOI AU 

GOUVERNEMENT DU NUNAVUT 

Si vous souhaitez postuler, envoyez votre CV et une lettre d’accompagnement à l’adresse gnhr@gov.nu.ca. 
Veuillez indiquer le NUMÉRO DE RÉFÉRENCE du poste en objet. 

 Le gouvernement du Nunavut souscrit au principe de la représentativité de l’effectif, afin de mieux comprendre et 
satisfaire les besoins des Nunavummiutes et des Nunavummiuts. La priorité est accordée aux Inuites et aux Inuits 
du Nunavut. 

Les candidates et candidats qui désirent profiter de la Politique de priorité d’embauchage doivent clairement 
indiquer qu’ils y sont admissibles. 

Pour certains postes, l’embauche est permise sous réserve qu’en l’existence d’un casier judiciaire, celui-ci soit 
jugé acceptable. Le fait de posséder un casier judiciaire n’élimine pas d’emblée l’étude de la candidature. 

Une liste d’admissibilité pourrait être créée pour pourvoir de futurs postes vacants. 

Il est possible d’obtenir les descriptions de poste par télécopieur, par courriel ou sur le site web. 

Nous communiquerons uniquement avec les candidates et candidats retenus pour une entrevue. 

 

 

 

 

 

COORDONNÉES : 
Department of Human Resources, Government of Nunavut 
PO Box 1000, Station 430, Iqaluit, Nunavut X0A 0H0  
www.gov.nu.ca/human-resources 

Téléphone : 
Sans frais : 
Télécopieur : 
Courriel : 

867 975-6222 
1 888 668-9993 
867 975-6220 
gnhr@gov.nu.ca 

 

 

 
 

 
Titre : Audiologiste Salaire : 99 743 $ par année (37,5 heures/semaine) 
Ministère : Santé Indemnité de vie dans le Nord : 15 016 $ 
Localité : Iqaluit Syndicat : Syndicat des employés du Nunavut 

(SEN) 
Référence : 10-505764 Logement : Un logement subventionné est offert 

pour ce poste. 
Type d’emploi : Poste permanent Date de clôture :  Jusqu’à ce que le poste soit 

pourvu 
 

Il s’agit d’un poste de nature très délicate; par conséquent, une vérification satisfaisante du 
casier judiciaire et des antécédents en vue d’un travail auprès de personnes vulnérables est 
requise. 

 

Cette possibilité d’emploi est ouverte à toutes et à tous. 
 

La ou le titulaire de ce poste relève du gestionnaire des services de réadaptation et fait partie 
de l’équipe de réadaptation du ministère de la Santé. L’audiologiste planifie, élabore et organise 
les services d’audiologie qui seront offerts à toute la population de la région du Qikiqtaaluk, et 
se charge de la prestation et de l’évaluation des services. Elle ou il effectue des évaluations 
audiologiques spécialisées, pose des diagnostics et intervient auprès des personnes présentant 
une perte auditive.  

 
La ou le titulaire du poste élabore, évalue et met en œuvre un vaste éventail de services 
d’audiologie destinés aux patients hospitalisés, aux patients en consultation externe et en milieu 
communautaire. Elle ou il veille à ce que ses patients maintiennent ou retrouvent la fonction 
auditive la plus élevée possible à la suite de demandes personnelles ou de l’aiguillage par des 
médecins, des membres du personnel infirmier ou d’autres professionnels de la santé. En plus 
de s’occuper des dossiers liés aux adultes, la ou le titulaire est responsable de la sélection de 
tests de mesure adaptés à la population pédiatrique, notamment les tests d’audiométrie 
comportementale, d’audiométrie par renforcement visuel et d’audiométrie par le jeu. Elle ou il 
assure une communication continue avec les fabricants et les fournisseurs d’appareils 
amplificateurs et d’équipement d’audiologie et veille à ce que les appareils soient à jour et 
calibrés. L’audiologiste coordonne aussi la prestation des services d’audiologie dans la région du 
Qikiqtaaluk. Pour ce faire, elle ou il établit et maintient des relations professionnelles avec le 
personnel des 11 centres de santé communautaire et de l’équipe multidisciplinaire établie à 
Iqaluit. Le poste requiert des déplacements dans la région du Qikiqtaaluk. 

 
La ou le titulaire du poste doit posséder des connaissances et de l’expérience en administration 
et en interprétation du test de potentiel auditif du tronc cérébral (PATC). Elle ou il doit avoir des 
compétences en prise en charge de cas et en prestation de soins complets à des patientes et 
patients de tous âges, de façon respectueuse et adaptée à la diversité culturelle. 

 
La candidate idéale ou le candidat idéal possède une maitrise en audiologie et a une (1) année 
d’expérience pertinente. La ou le titulaire du poste doit obligatoirement être membre en règle 
d’un organisme de règlementation provincial. 

 

Les langues officielles du Nunavut sont l’inuktitut, l’inuinnaqtun, l’anglais et le français. La 
maitrise d’au moins deux d’entre elles est un atout, tout comme la connaissance de la langue, 
des communautés, de la culture et du territoire inuits ainsi que de l’Inuit qaujimajatuqangit. 

 
Les candidatures affichant une combinaison acceptable d’études et d’expérience qui équivaut 
aux exigences pourraient être prises en considération. 

mailto:gnhr@gov.nu.ca
http://www.gov.nu.ca/human-resources
mailto:gnhr@gov.nu.ca


POSSIBILITÉ D’EMPLOI AU 

GOUVERNEMENT DU NUNAVUT 
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COORDONNÉES : 
Department of Human Resources, Government of Nunavut 
PO Box 1000, Station 430, Iqaluit, Nunavut X0A 0H0  
www.gov.nu.ca/human-resources 

Téléphone : 
Sans frais : 
Télécopieur : 
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867 975-6222 
1 888 668-9993 
867 975-6220 
gnhr@gov.nu.ca 

 

 

 

 

Une liste d’admissibilité pourrait être créée pour pourvoir de futurs postes vacants. 

Si vous avez des questions, contacter la gestionnaire Katherine Choi, kchoi@gov.nu.ca  

 

 
Pour les obtenir, cliquez sur le lien: https://www.gov.nu.ca/jobs/audiologist-10-505764-0 
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1. IDENTIFICATION 
 

Position No. 

10-4498 

Job Title 

Audiologist 

Supervisor’s Position 

Qikiqtani Rehabilitation Services Manager 

 
Department Division/Region Community Location 

Health Rehabilitation/Qikiqtani Iqaluit Iqaluit 

 
Freebalance Coding: 10644-01-2-235-1064000-01-1000 

 

2. PURPOSE 
 

 
 

3. SCOPE 
 

 
 

4. RESPONSIBILITIES 
 

 

Describe major responsibilities and target accomplishments expected of the position. List the responsibilities 

that have the greatest impact on the organization first and describe them in a way that answers why the 

duties of the position are being performed. For a supervisory or management position, indicate the 

subordinate position(s) through which objectives are accomplished. 

1.   Establish and maintain a regional audiology program by: 

Describe the impact the position has on the area in which it works, or if it impacts other departments, the 

government as a whole, or the public directly or indirectly. How does the position impact those 

groups/individuals, the organization and/or budgets?  What is the magnitude of that impact? 

 
This position is located in Iqaluit and reports to the Qikiqtani Rehabilitation Services Manager. 

This position is the sole practitioner of Audiology services in the Baffin Region of Nunavut. This 

Audiologist will have an enormous impact on the hearing status of Baffin residents by providing 

specialized audiological assessment, diagnosis and intervention for individuals with hearing loss. 

The Audiologist is the only individual employed by the Department of Health who prescribes 

and dispenses hearing aids. This is a source of revenue for the Government of Nunavut and 

partially funds the Audiology position. The Audiologist is an essential part of the ENT specialist 

clinic and individuals often must be seen by Audiology prior to receiving ear surgery. The 

Audiologist functions as a member of the inter-disciplinary care team and visits community 

health centres to provide Audiological services on a regular basis. 

Main reason why the position exists, within what context and what the overall end result is. 

The Audiologist is a licenced health professional who is part of the rehabilitation team in the 

Department of Health and reports to the Qikiqtani Rehabilitation Services Manager. This position 

plans, develops, organizes, delivers and evaluates Audiology services too all populations in the 

Baffin Region; in accordance with: 

 

• Rehabilitation Services, Department of Health 

• Rehabilitation Services – Audiology policies and procedures 

• The  Code  of  Ethics  of  the  Canadian  Association  of  Speech-Language  Pathology  and 

Audiologists 
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• Developing a regional audiology program and a plan for service delivery 

• Evaluating the program annually for effectiveness and submitting monthly progress reports 

including year-end statistics 
• Advising the Qikiqtani Rehabilitation Services Manager on the annual audiology budget. 

• Reviewing expenditures from the department budget with the Qikiqtani Rehabilitation Services 

Manager 
• Developing audiology policy and procedures 

• Managing the operating procedures of the audiology department 

 
2. Develop, assess, implement and evaluate comprehensive audiology services on an inpatient, 

outpatient and community level to ensure the individuals requiring assistance maintain or 

regain their highest level of independent hearing function by: 

• Responding  to  self-referrals  or  referrals  from  physicians,  nurses  or  other  allied  health 

professionals 

• Creating a client chart for Rehabilitation Services in the Qikiqtani Region 

• Detailing the client’s informed consent for audiology assessment and treatment, as well as 

obtaining a detailed case history, as well as findings of the assessment, in the client’s chart and 

electronic charting system 

• Administering diagnostic tests to determine audiological function including puretone air/bone 

conduction audiometry, masked and unmasked speech audiometry including speech reception 

thresholds, words recognition, PIPB functions and speech in noise 

• Measuring acoustic immitance including tympanometry, ipsilateral/contralateral acoustic reflex 

testing, and acoustic reflex decay 

• Selecting appropriate test measures in the pediatric population including behavioural observation 

audiometry, visual reinforced audiometry and play audiometry 

• Audiometry evoked potential testing for neurodiagnostic purposes, threshold estimation and 

auditory screening 
• Otoacoustic emission testing for screening and diagnostic purposes 

• Assessing for differential diagnosis 

• Selecting, prescribing and dispensing of amplification including hearing aids, FM systems and 

assistive listening devices using DSL or NAL-R prescriptive formulae 
• Performing electro acoustic analysis of amplification device performance 

• Ongoing  contact  with  manufacturers  and  suppliers  of  amplification  devices  and  audiology 

equipment to ensure equipment is up to date and calibrated 

• Administration of Non-Insured Health Benefit (NIHB) claims and verification of invoices from 

manufacturers 

• Performing  real-ear  measurements  to  verify  hearing  aid  or  FM  system  performance  using 

prescriptive formulae (eg. DSL, NAL-R). 
• Taking of earmold impressions 

• Processing of amplification devices in need of repair 

• Providing client education 

• Recommending audiological follow-up as necessary and making referrals to the appropriate 

professionals 
• Providing detailed reports to the referral source in involved health care personnel 

• Exchanging information with other members of the health care team 

• Liaison with itinerant otolaryngologist and other specialists 

• Advocate for hearing impaired people 

 
3. Coordinate the delivery of audiological services to the Baffin region by: 

• Developing and maintaining a working relationship with the staff in the 12 Community Health 

Centres and the Iqaluit Public Health Unit 
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5. KNOWLEDGE, SKILLS AND ABILITIES 

 
Describe the level of knowledge, experience and abilities that are required for satisfactory job performance. 

Knowledge identifies the acquired information or concepts that relate to a specific discipline.   Skills describe 

acquired measurable behaviours and may cover manual aspects required to do a job.   Abilities describe natural 

talents or developed proficiencies required to do the job. 

These requirements are in reference to the job, not the incumbent performing the job. 
 

Knowledge: 

• Masters degree in Audiology. 

• Certification and membership in the Canadian Association of Speech and Language Pathologist 

and Audiologists (CASLPA) and/or registration with a provincial licensing body 

 
Skills/Abilities: 

• Experience with diagnostic audiology for all ages 

• Experience prescribing and fitting digital hearing aids utilizing NOAH software 

• Experience in otoacoustic emissions testing (OAE). 

• Knowledge of and experience administering and interpreting Auditory Brainstem Response 

testing (ABR) 
• Experience testing electronystagmography (ENG) 

• The ability to case-manage and provide comprehensive care to patients of all ages in a manner 

that is respectful and considerate of their cultural diversities 
• Self-reliant and motivated 

• Excellent communication skills and the ability to work co-operatively with other members of the 

health care team 

• Excellent computer skills and working knowledge of the Office 2000 programs 

• Counselling skills 

• Individual and group presentation skills 

• Leadership and supervisory skills 

• Working in close collaboration with other health professionals 

• Providing clinical supervision to the Community Therapy Assistants 

• Providing orientation for health care personnel to the Audiology unit 

• Working proactively in prevention, health promotion and education services 

• Meeting with various committees, nurses and selected community groups 

• Participating in the Continuous Quality Improvement Program in the region 

 
4.   Provide guidance to others by: 

• Providing clinical instruction and supervision to Audiology and Speech-Language Pathology 

students 

• Providing  clinical  instruction  and  supervision  to  Audiology  Assistant  and  the  Community 

Therapy Assistants 
• Providing clinical teaching and continuing education to relevant disciplines 

• Developing resource materials 

 
5.   Maintain clinical competency by: 

• Reading/studying journal articles and related materials 

• Accruing  continuing  education  units  by  attending  conferences,  seminars  and  workshops  as 

required by the professional association 

• Attending relevant inservices and telemedicine presentations regularly 
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6. WORKING CONDITIONS 
 

 
 

Physical Demands 
 

 
 

Environmental Conditions 
 

 
 

Sensory Demands 
 

 

Indicate the nature of demands on the jobholder’s senses. These demands can be in the form of making 

judgements to discern something through touch, smell, sight, and/or hearing. It may include concentrated 

levels of attention to details though one or more of the incumbents’ senses. 

• Routinely meet with individuals and groups whose first language may not be that of the 

incumbent. It may be necessary to pay close hearing and visual attention for periods of several 

hours without a break 

• Significant use of a computer may require the Incumbent to spend prolonged periods in front of a 

computer monitor 
• Odours or fumes from therapeutic agents 

• Requires the use of all 5 senses 

Indicate the nature of adverse environmental conditions to which the jobholder is exposed, and the 

frequency and duration of exposures. Include conditions that increase the risk of accident, ill health, or 

physical discomfort. 

• Seasonal low-light levels 

• Working in confined or inadequate treatment locations, especially in outlying communities 

• Moderate noise levels from equipment, close working proximity to airport 

• May require travel in small planes to isolated communities in adverse weather conditions 

• Travel within the communities may be by foot, snow mobile or vehicle and may be in adverse 

weather conditions 

Indicate the nature of physical demands and the frequency and duration of occurrences leading to physical 

fatigue or physical stress. 

• Heavy  physical effort required  during travel clinics when lifting,  transferring, and moving 

equipment. 
• May need to work at the computer for extended periods of time 

• Standard physical dangers from clients and equipment in a clinical services setting 

• Travel in small aircraft is required for community outreach visits 

• May be required to share accommodations during duty travel 

• Travel within the communities may be by foot, snow mobile, ATV or vehicle in adverse weather 

conditions. Position requires that the incumbent to be physically mobile 

List the unavoidable, externally imposed conditions under which the work must be performed and which 

create hardship for the incumbent. Express frequency, duration and intensity of each occurrence in 

measurable time (e.g. every day, two or three times a week, 5 hours a day). 
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Mental Demands 
 

 

Indicate conditions within the job that may lead to mental or emotional fatigue that would increase the risk 

of such things as tension or anxiety. 

• Deals with individuals and agencies who may be resistant to, or lacking knowledge of Audiology 

services and processes 
• Planning, assessing and budgeting requires application of considerable mental effort 

• Pressure to meet individual and agency needs/deadlines 

• Multiple demands and conflicting priorities 

• Must pay close attention to detail and concentrate for extended periods of time 

• Must work with patients who may be non-compliant or in a state of emotional distress 

• Community travel by air over inhospitable country in winter flying conditions 

• Periodic trips away from home 
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7. CERTIFICATION 
 

 
 

 

 

8. ORGANIZATION CHART 
 

Please attach Organizational Chart indicating incumbent’s position, peer positions, subordinate 

positions (if any) and supervisor position. 

 

 

“The above statements are intended to describe the general nature and level of work being 

performed by the incumbent of this job.  They are not intended to be an exhaustive list of 

all responsibilities and activities required of this position”. 

I certify that I have read and understand the 

responsibilities assigned to this position. 

I certify that this job description is an accurate 

description of the responsibilities assigned to the 

position. 

Date 

 
I approve the delegation of the responsibilities outlined herein within the context of the attached organizational 

structure. 

Employee Signature Supervisor Title 

Printed Name Supervisor Signature 

Manager - Baffin Region Rehabilitation Services 

Date: Date 

Deputy Head Signature 


