JOB POSTING

Competition #: AH-22-012 Position Control #: 111-7146040-L174-01

Position Title: Audiologist <7 Designated Bilingual: No

Site Location: Portage District General Hospital

i ; Unit/Department/Program: Rehabilitation Services
Portage la Prairie, Manitoba /Dep /Prog ilitati Vi

Union Affiliation: MGEU Prof Tech Classification: Audiologist
Wage Rate: As per current MGEU Prof Tech collective EFT: 1.0
agreement T

Shift: Days (may be required to work evenings, weekends

. Hours of Work: 7.25 hour shifts
and statutory holidays.)

Position Type: Permanent Term Condition (if applicable): Not Applicable

Position Summary: Reporting to the Client Services Manager - Rehabilitation Services, the Audiologist operates with a high
degree of independence as a member of a multidisciplinary Rehabilitation Team. The incumbent plans, delivers, and evaluates
hearing services for the infant, preschool, school and adult populations, and in addition, provides consultative public / parent
/ caregiver education and training services. The Audiologist may also provide clinical supervision and training for students and
provisional members and participates in the education of other health care professionals upon request while maintaining
professional accountability, judgment and reasoning with a high level of communication and collaboration.
The incumbent will exercise the appropriate level of initiative and independent judgment in determining work priorities, work
methods to be employed and action to be taken on unusual matters. The position functions in a manner that is consistent with
the mission, vision and values; and the policies of Southern Health-Santé Sud.
Qualifications:
e Master’s Degree in Audiology from an accredited/recognized post-secondary institution or equivalent
e Active Registration with the College of Audiologists and Speech-Language Pathologists of Manitoba
e Eligible for membership with the Speech-Language & Audiology Canada
e Proficiency in Microsoft Office Applications, Outlook/Email
e Demonstrated effective oral and written communication skills
e Demonstrated effective decision making, and problem-solving skills
e Demonstrated organizational and time management skills
e Demonstrated ability to build and maintain professional working relationships with management and staff within the
region as well as appropriate outside vendors and agencies
e Demonstrated ability to work both independently and as part of a team
e Given the cultural diversity of our region, the ability to respect and promote a culturally diverse population is required
e Proficiency of both official languages is essential for target and designated bilingual positions
e Demonstrated ability to respect confidentiality including paper, electronic formats and other mediums
e Demonstrated ability to meet the physical and mental demands of the job
e Good work and attendance record
Conditions of Employment:
e Completes and maintains a satisfactory Criminal Record Check, Vulnerable Sector Search, Adult Abuse Registry Check
and Child Abuse Registry Check, as appropriate.
e All Health Care workers are required to be immunized as a condition of employment in accordance with Southern
Health-Santé Sud policy.
e Requires a valid driver’s license, an all-purpose insured vehicle and liability insurance of at least $1,000,000.00.

Starting Date: As soon as possible End Date (if applicable):

Posting Date: May 2, 2022 Closing Date: Open until filled

Southern Health-Santé Sud

Submit applications quoting competition # to:
PP q J P Human Resources E humanresources@southernhealth.ca

Southern Health-Santé Sud has established an Aboriginal Human Resources Initiative and is committed to increasing the representation of Aboriginal people within all levels of our
workforce.

Southern Health-Santé Sud will accept electronic applications however we are not responsible for ANY transmission difficulties. It is the responsibility of the sender to ensure the
application is received within the allotted time frame.


mailto:humanresources@southernhealth.ca

